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WAL (Physical Plant) % 7t L€ BB R 0 DR A AFIEB T TR LR, eAi) 5 it ) A g v
¥ (Facilities Planning and Management, FP&M) [fffidr. JEEAMEMART. XEHE 5
FP&M HIGE FL 55U K (PMDP) fif2. FP&M FiXiksite (Criteria for Success) « 18
B R K R G ER  TAESEIN] (Chapter 18 Appendix: University of Wisconsin System
Classified Work Rules) A I &id FHBUR AR o AH A AH . 38118 BN GRA] Ak SE B4 M AR P A
B2 PSR AT
WA KA SO . TAERR A BR O LA B & BRI P I 00, A 3l 2 i 20 4
W5 FR T 2

> EFRIEL R T (University Staff) = 1 o1 Tk 204 70 0% (Corrective

Progressive Discipline Policy for University Staff)

> EFXTEAR B T (Academic Staff) = hbJr. it Je AN S8 2R O T

(Discipline, Dismissal, and Nonrenewal for Academic Staff policy)
IXECHAEETE H T35 4b (Physical Plant) BIFTA 51 T.o G0 S50 70 10 N 2500 SR € 1) 2 T2 0] B
FLSA 5] GRfe. AERES) » AR FLIEH .

JRI ) AR RIS X T AE 3 B S 28T S W I 78 70 (6 1 SRR AR o XSS B AN PR ]
SLHIBCR], e Z et AR T i) — 2otk Jf et i 5 TR B8R % B KA LRSI

AR/

53 AR R AL R A T 2 AT 55 o T SR B T B 0 ORI/ PR ¥, DA TS Al ] 7 fit
H/ SR BIFRATH G THIHIEE, JRATE A1 FELL T B

R THBIAZE (Employee Assistance Office, EAO)

s n] Ll HE 15 (608) 263-2987 1k http://eao.wisc.edu Bt & K-Z b A% i T Eh A =,
AL A BRI RS A DRER, ARREAEMICT . RS T AN 2R & 1Rk 1
B, MR I N BB AR, ARG 0 TR .
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https://policy.wisc.edu/library/UW-5072
https://policy.wisc.edu/library/UW-5072
https://policy.wisc.edu/library/UW-5072
https://policy.wisc.edu/library/UW-5068
https://policy.wisc.edu/library/UW-5068
https://policy.wisc.edu/library/UW-5070
https://policy.wisc.edu/library/UW-5070
http://eao.wisc.edu/

Life Matters

5 BB T RERS I TAER M 8IS, LifeMatters 22 AT B BEHE B . LifeMatters @ 2

A ] % 0 D JE K22 i AR PR AN B IR 55, AR N G424 365 Ry & 7 K. &R

24 /NI B ERWT LR . LifeMatters (TR 1-800-634-6433, St iifE (R
“Hello” %] 61295) Bt A&,

KZZ R /A% (University Ombuds Office)

Ombuds 9 3 THRAE—MRE I HT, FAISEFE NSRRI oL P05 a2 F& A o 17 R

TR W RRIFRAL, AR, SO TR TG A AT R 1% /2 (608)

265-9992, MukfE http://www.ombuds.wisc.edu/. FaAES2 J& T BEFHSAI M 200 BR 52 R R 17 100

T WAEAT IS 1R K N AR IR, RE A TR A 55

15 EACER (Divisional Disability Representative, DDR)

G SRS AEATART B DR e B i ke o R ad P A R, TS R R ISR T 1 AR (DDR) wHBIE I

oL MR RABUR A TAE i, SmT LIRS R Le B AN / s R 22 Hk. FP&M I SRR

BB 15%5ACE (DDR) : fpmhr@fpm.wisc.edus

HRZ5EH

SRR THSEIAE (Office of the Secretary of the Academic Staff) - 608-263-2985;

soas@soas.wisc.edu; https://acstaff.wisc.edu/
KR THS B IA%E (Secretary of University Staff) — 608-263-2995; john.lease@wisc.edu;
https://ous.wisc.edu/

HH B AN E

WAL (Physical Plant) 5138 5t T TAE bl i 1a) 22 H1f A N ARSI S e . JRATT 4 B2 0 T ReAE
BB )R BRI . — BRIk, &4k (Physical Plant) 78 W A <F s 5 T — BL I I Hkik, X5
Wi FATZE . RIS H I B 7E Ao v 51 LAY AR SR A B AR Gt A AT AR AR F
B —H5r) ,  [EIRTHR T BN 0325 01 T Foaf Dol 2532 78 1AL ),

1. EX

B2 (Tardy) : fEIEH LKL —AVNEA, BEAERE N TR BOA R TARBUA
BJEIRIH . AR T /N, 35S BB IE o B AR LR SO VFREK ARSI (R B 2 1)
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http://www.ombuds.wisc.edu/
mailto:fpmhr@fpm.wisc.edu
mailto:soas@soas.wisc.edu
https://acstaff.wisc.edu/
mailto:john.lease@wisc.edu
https://ous.wisc.edu/

FiB (Early Departure) : 1t IFE% i NHER 8] A28 FF LAE AL
AT HERISE) (Planned absence) : 2tttk I 45 AR E SR (1 B )
RIBATLHNIBE) (Unplanned absence) : {541 525K 1)
AEB/ABIK (No call/noshow) : AIEFTHLMEIERE), 5 TAE%HE EiM—/ NP RS EE
B Ao
ZIKkE) (Excessive absenteeism) : SUEHIRIEFT M ERSE), Toib 5t L&A 2% iR R
SR IR AR o
TH#H B (Leave without Pay, LWOP) : (E(THIRRINTH 6k E) . 15514 FP&M JoH FIHIECK
(FP&M Leave Without Pay Policy) -
BT R ER A4S /1677 &K (Health Care Provider/Treating Specialist) : =/, B,
Pk 188 29 C.F.R. §825.125 JiE L IHAR ST PR fe A 55 S 4
¥fk (Bereavement) : UIIRZFBERLAAET., AIEAIHIEY (BFRED o FEIEIES R
BB https://policy.wisc.edu/library/UW-5057,
2. Rt
AREEHNER, ES R TBOR:
o MAFIEEMH (Personal and Legal Holidays ) UW-5050

https://policy.wisc.edu/library/UW-5050

e JiifR (Sick) UW-5051https://policy.wisc.edu/library/UW-5051

e F{x (Vacation) UW-5052 https://policy.wisc.edu/library/UW-5052
o LHERIM (LWOP) i AR FH Tk ik 7 A AR 5] 1)k h oA B R AR N 1) o 1 23 3
FP&M T& i (LWOP) BUSE (FP&M Leave Without Pay)
3. RIERT LA E)
KEZH R T2 HIUREIT ZHE s E) G, BB o« R R TwRAE RS EINE
P Bl E), B4t (Physical Plant) Ay¥Eiz it TorRP@an 4 (Bdse AN o Epiker, (2

ANGHE TR LR BT ARIT R), DA AT I TR BB R = H /B AR TR OREE AT HE SR
B2 a4 ot — AT A

4. HiR
LA BE AR EHEI LR AME B0, Pt AR 2L 0T AR B AL. Qs on TAE L3RRI a] PR A A i [A]
T HES BT TAE R, BRI 2R Bl R A, aAZiFE BT RTE A B . TEER, o RS
(A AN SR L PR 1]
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https://d29pssm7a84sq8.cloudfront.net/wp-content/uploads/sites/21/2017/03/Leave-Without-Pay-Policy-December-2021-Final.pdf
https://d29pssm7a84sq8.cloudfront.net/wp-content/uploads/sites/21/2017/03/Leave-Without-Pay-Policy-December-2021-Final.pdf
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-C/part-825/subpart-A/section-825.125
https://policy.wisc.edu/library/UW-5057
https://policy.wisc.edu/library/UW-5050
https://policy.wisc.edu/library/UW-5051
https://policy.wisc.edu/library/UW-5052
https://d29pssm7a84sq8.cloudfront.net/wp-content/uploads/sites/21/2017/03/Leave-Without-Pay-Policy-December-2021-Final.pdf

5. ANHR/ AR
o WURGTAEILH LRI E— /N RS EEECR, WA AR/ AR .

o WURATIEMAAEL, NEARIN, MPAAREE/ AR .
o WIR R TH %R (on-call orstand by) , {BAFIE I EBARLESE EHRHE M, X8
TR/ A E
o MNHER/ABIREELITHN, WRSERE, JCHREESLITMER AR/ AR
SR O AT SRR, NOBEAH BB P, WA R8I AE R/ A B 4 1 AR
6. BERIARAN
AL LA R BATE EOGEMN R . WA TAEERA LI, sULE A AR A2
BABIEE, FP&M KNI B IEH AT BE IR R 52 LA R TR A/ B S 5= & 1F
BEATAZSE LA 52 L 24 X RME L0, A BRIRHHRE ) 5 BBk R N BB 5 R R DA L
[ H B 15 15 DA AT REAFE B e AT . R LRE AN B A CESBRANEE.
7. HHRAME NG - LE RS
B RAFE BT, W& (Physical Plant) Wi LA BEAR S5 RIEE o« 06 B 45 Hudi(H
AR T YRR FEIE AT . SCRPRMIT I L S (00 SR SCRERAT BUIRAE . I & 4k (Physical
Plant) TAEN AR T il H CLAERL BN, FF80) TSR REAL X R . 30414558 0 TAE
WG R A ) e G R B AT 22 IR B )
8. BRIy S5 H At # Bk B
B2 57 IR S5 4Rt UE B PTRE A A AR R EN B, JUHR AR T ZARPEI (i FMLA) 1
RIEFT B E) . SRENEUR B2 J5 A SR A A RE AL TRAT 1 53 TR S A@ st 2ERIA
F TR B 2 72 TS AF B R 2 1 ] R R AR 2 IR B AT 227 BRI IR S5 SR AL R E
FELLFEGLR, BRI 1RARE (DDR) W BEREETT IR 45 S 43 (R E I«
o WM TRTEE, HS K2l 7 BRI IREBUGE (UW-Madison Sick Leave
Policy) .
o DI LINHSPIRIESSE R TR FFIRK.
o LM (CHEAELA) SRENERE, HAH AT Ee R AT HEIRTTIEET
o G LPRIBRBRCIR G M R O A 22 Ak
o U TLHEESTIRBLIME.
ISR o T B IR ER 2 — TR A BT IR S (i B, DA A B3 3R 18] A B AL Bl BiRE
B2y RS 1R At B B AE 4 FP&M N ISR SRR ARGE (DDR) o 1 i lAL B & #8115

7/
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https://policy.wisc.edu/library/UW-5051
https://policy.wisc.edu/library/UW-5051
https://employeedisabilities.wisc.edu/divisional-disability-representatives-ddr/

& (DDR) 48, BRIy TR I B L E . 1D A LRE TR EE: 2) TR
HIR TAERALIE S IR 8 ARG S H .
IR A TR PR BRI AR 5 R PAL, B 32 A0 ik (0] A B 7 fEL 52 1 R A 7 A8 M) 22 Hf, Ut
Zitla] DDR $& 2 BRITIER, H A& 1D IESSHRWNEZ 5 S8R TIEBATIER RS 2)
i 52 PR A R M 22 HR A TRV B 52 PR ) B ARG DL BRASE A 22 HE A BRI 00, DA RO 54 T ol
TR EAT IR BT VR IR

O. HEhlZHFHGhE)
TR GBURLBRET ) BP0 0 S R IS TR B A PR A P 4R (vacation) RSB D)
(banked leave) . ™ AH (personal holiday) FliFahiZE R H (floating legal holiday) . Ef
i 53 TR IR BT AN SR BEADNBE, L UM AT SR B IS (3R AT R . 15 (R i L o
AT THETE (BdEENGL) K.

AT 2 LIl 5 7 BN AL A T B . R SR R SR AR 0 5 L S O E 1
TAE, JFAIFEALATI (IR MR T %R R T RR S GRS RRAF LR, BME L&A I
6125 18 5 T B«

10. Z ik )
ST BV AR IR, AR Yk, AR R L2 LA R S R AN
Fe SRBATVREER R TAFE 2 YN BL S, W7 st 53 L 0 B BB P AT 4 T
B, K ATAE S SEERATE T 2, e 5T M B0 TR I 1R B e 75 7 B
AR CRHALS) o RS TH A REIRILAT X, 552 I 5T (DDR) %2
Ve T Al BRI V2 A1 P L 17 4 7 1 A

o JEIFAI A 2 RS AT LA RIBRED, AR R EAE A SR 1)
o JLIRAE B I Fml A AR i st S B 1A A s R B i 2 HESRE -
o W RIEHTZHRIE BB IR

o ZHAELSIE I CRFIRIE SR T G T B

PRI JE I TR

A ST FE 806 ) 5 5 LA 2 K 5 A2 OB AR SR T A1 A0 B
TR SN TR 57 PN T BE AT . 2K T B s (B LR WL R B AT A )
i3, BRI, LS T oL
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EFR I HIRE 2 T (University staff) Fl12#R 5 T (Academic Staff) HIUK SRS [a]
TN AR TAE 7 2 E A CRMRERT ], e e R R X k.

FRPTIESE T AR (Al 4 /NEHEDT 6 /NI B3 TR =245 15 23080 s AR 2 1]

FEHEIN [HEEIL 6 /NI 1Y 53 T MIAE AT BUAR S 15 208, R BUEHMRR 15 208

FE15 7B SR T AT, B3 AT DLBET A € X8k, (B — N3t s 3 53— b m AT R AL AUE 15
BRI TR . #E15 70 B ARSI TR A, B3 AN BT Az el HL I 28 A M Bl

AEER MR 2 T (University staff) 170 % H 42 1 [a)
YRS TARIL 6 /M E R T, BRARER RSN, L0 PR =4 220 30 2080 o Hi

I 1A

PRI 2 TE ) 30 20 PR S  [a], 7EREIS RN 53 TR AR, 5 ARG F AR 1) B T
58 XA ] s (H N3 s 21 55— R AT AR AR L ZE 30 2270 G s Rl Y . 7
FEetF LU, BN SR RE S BRI 5 AR T [A) REAE AN AN AR (R i o XL B FFANE N T IR
il 3 AR AR TR E e, T2 09 1 B ORI 15 FE 2B 2 IR AL X I oKk . A8 R T RE 2
R GA LA F AN 8] B T A DA En Ao 1] A DR AT 1 22 i [, s AR SE 4 (lnid
HD

ER G 2EAR R T (Academic Staff) FHs A 2 ]

AT AR S8 2R 72 LA R B 8], ERRIEEEAMNE, SUAEZK.
PRSI TR] R 1 7%

an A 53 A F AN ) BT A bl s e AR XIS, FE T RE S SER A T B2 BRI ™ (niRe. T

HEE)

WA 7 ) s

FHULE
ARATSRAT B K 22 1 38h 73 A5 TFAIL D 53 T80 00 ) 52 5 R~ Sl A — 201 i) 70 e PE P LR 559

(UW-Madison University-Funded Cellular Service) %k, UW-522,
T8, JATSI R TN NTFHLEIE, FRETAER R fE & 45T . ERLe T, AT
RE2xIn) B LR Y WISC Alert 4, BT PA 5y RSP RE R TS NRE B FHL, by
v SRR B FH AL A A, R TR BT ]
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https://policy.wisc.edu/library/UW-522
https://policy.wisc.edu/library/UW-522

R AAT NREIR R, FATLAUS I GRS NERRE 22 250k H fth . FATHERERO 78 25 B 3RAL
AN A A NEIB T TR R B FHL CBRAF 2 B Bs oL B 75 ST ) o RS B i 2 7
BAENER (COL) , W5EasE b EATFHL. M R RS, B2E0 Fi2at.
W) it B 2%

SR A P ERA A X B AE S IR AR AN SRS T 0 . B AL (Physical Plant) 145 1K
SR EL N NEH . REVEAT, WA RN 7= o

AR 5 AR TAERE AR ORI T T B8 T NI B i, HARIEY £, N7 E@En £ .
A

WAL (Physical Plant) x5 82 T 5K W 5 B < Rl & AR . BT kI i SRS BT B 5k
WG H IR H CUIERD o BRAFEERA A ST E B A SR, BN SR R o 55 i
o EHNGCREHEFEERIE RIS FBCR . a0 S 03 LA Bk 5 BOR TE G IRl o Bt i, s Zii =
SR AR H R EIR & A R k.

PRCA IS5

B 5T AT LS F B R R AR AL X 22 AR 22 AR B DR TR ST A4 R BICHE 75 7= (1 22 4 DA R < [ 22
4y} (Homeland Security Act) ot . 51 T H4ARLEL Wiscard #ENFEANXIRG,  NAH AR 1481
I o A5 T EE TRl N BRI R . 2R A TR B N I A R S sk X 3, B
FEKR

FEEEAE IEH AR 18] LAARE AT ] LB AR el 50, R ARAS 21 A MO B0 5 PR A B 7
RIS TAEER .

P T SRR U s 54k (Physical Plant) iUk & 45 Al 1818 i Keywatcher $R45H TAE 4
R TR/ ] AR . WA TiE Wiscard B AP U5 M4, — H. Wiscard Z K84,
Wi, M2 IR .

A TR RN E CF AN, BTERSRABUNER T RA R K.

FEATT NN S 11| AR PR BH L R A SR A AR R B R o« P B RL IR 8 2] e 3 Tl A/ 42
AL AT

AN NAT AR

TH

WHE R TIEAR TAE AT ESR, FEE TR S . EEIENAEIX R T RE IE
HitE, B IEd IR, EEEERT, fTResash “sult TERIER] (Performance
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Improvement Plan, PIP) 7 , VIWpBIEE G TACEEFIAR R DL @, teAk, AR AR AS fo i
HEUBSA AT AR B EE S, TR RERSE . AR/ s B AT, 52 TN RE AR AR A %
TR AR AT NI https://hr.wisc.edu/hib/ .

gy, BT E AR .

&R 2

FELAEG TG RN R . T4, IR S TARSREERIER STARPR . FELGR A vl e 2 il iR . 8 75
[ S TARIE T 1 SR TR TG S AU IR o i R I A B R AR TSR ], 165 &
EIHE

ANTFE TR ) 53 0] g 2o 4 BERoF AR R RIS TF ARG, ARG Ml & 48 TAES s
BRI AR o

I/ BT TAE B N R R L2 (Title VID o W R ELFR YIS T 0 T4 R4
a5, TRATAT LA AR 2. B Al (Physical Plant) V&S 5 LR BUS AR ALE R, Bk
S A S A KA. WG SE-LE (Title VID &GRSR, i1 FP&M N J1%%
VIR A R BOR-Z2 I I N J B IR I3 A % UK - Z i o A HUE B Ip A % (Office of
Compliance) ¥f).

WISCard

FT A B TSNt B 354 WISCard. #1 WISCard X FP&M 52 TR NEE, RN FE KM
OB RRER N R R E Ui & BRI S A AR, JCHORTERANE R TAER . —2eE A 5
ChTi s iR 5 BB 8 AN 51D AT BE 2 K O TAMERAH %) WISCard. i # WISC RIf, R I [
FEAEIT L 0T BT WO ) T b

TPHG A0 259045

RS TR . B RGBS RIS B2 E R4, R R LS. R ATk
PRI B R R H BTG . AR AR, WA e S 80% R LS 8 LIRS, 7
A RESZ BN AL Sy, e Al sy A FFRR.

B TGS R b PR AL X % (Drug-Free Schools and Communities act, DFCSA) .

an>  and

10 | 1%


https://hr.wisc.edu/hib/
https://alcoholanddruginfo.students.wisc.edu/dfsac-act/

QP SR 57 T B VR R N I R, AT s A A 12 R P R G 9 B A LB A

(Employee Assistance Office) https://hr.wisc.edu/employee-assistance-office/ #l

LifeMatters - www.mylifematters.com.

T

BRRFIRIGE DLAL, SR IEAE BT e K- A IeE B SE P 3R WA 45
W RAEATAD L. IR IR AT BRI S Ty A M o e RO B %, B P HL T
MR E, GIREARTRTEME. T, ShEeoE-;.

FP&M AR B MHIE 5 23 51 R A BRI, BT CAFRATT 86l 53 L) jg b e A2 B A 2R (Wisconsin
Tobacco Quit Line) KBl Bl B M BUHERZ ZE — Tl 28Ik 5s, BAERBIANTIBHE . ZEMH B0
BRI e 7 5 B BB N AT 495 13 2 1) DA v DA G B i P 2RSS, RS H 4 KAk
(¥ (B 7 R, FEK 24 /NP o 1A LLRET 1-800-QUIT-NOW HUR %415 READY 2 200-
400,

BT B 38 5 g K= i B TEHHIBUSE (UW-Madison Smoke-Free Policy) FIFTA FE#E .

i et 2
FRAFRKEdE e N CEHERZERFRK) HFoe e Mt s 22, AR 5 AL TR A

TARVE R N A e S B e s

PRI IE FH I BURAFE 7, 33 SROA R e B i S A 5 1) 573 1T e 2 52 217 [ (1) 4o AR Ak 43 B A
. MR THEZELR, 155 R B2l 7 &4 1 Billil#s (UW-Madison’s Carry of

Concealed Weapons) BUK .

N

11 | ULAL

Wk


https://hr.wisc.edu/employee-assistance-office/
http://www.mylifematters.com/
https://quitline.wisc.edu/
https://quitline.wisc.edu/
https://policy.wisc.edu/library/UW-6006
https://policy.wisc.edu/library/UW-725
https://policy.wisc.edu/library/UW-725

FP&M FY ) AR HE
WAL (Physical Plant) 152 TR T @At Al 18 244 1 S BE R RE AV EW - IX it 2 FRATT AT U 1
FP&M ] “Ihitste (Criteria for Success) 7 o WINMIFRAEMNT, VEAEIEVI

https://inside.fpm.wisc.edu/documents/criteria-for-success/ »

BRIFNR
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https://inside.fpm.wisc.edu/documents/criteria-for-success/

LEip
HER, AARE R BERMLER R SR —KE S, ff FP&M ¥ &4k (Physical Plant) ]
BT EEFRYRIA RS E1E, PASEds e LIEIR 5T, s M EHENE, I FP&M Ak
1155 . B 7@ B BVRFRT FIRE, A SO A AL & A O B S BER e 28 R TG AN S
%, AMemRAGH.

At v BRI AL aE AR A5 BRI, (AN B AR A 58 A IUABOR - 22 i /) 1L B FP&M 1
B 7 BUOR B e AR P AR . RIS IR A RS BIRE,  IEEER FP&M N B IR
(fpmhr@fpm.wisc.edu) -

AR AL (Physical Plant) A" (L BURCLTITA RCA ) “41Xf et 4k (Physical
Plant) /i@ B AR TR o RESREE AN BImRE, A5 UUER T e

FFEIXLEER

TEIX S B E 2 )2 ISR B /7 T e A A28l 1 2 [l K — 22 e idh 7 RS ISR A
https://policy.wisc.edu/Fl FP&M BLZK https://inside.fpm.wisc.edu/policies/ .
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https://policy.wisc.edu/
https://inside.fpm.wisc.edu/policies/

RZ75 TR

SHEBRH AL
5 18 B JEU AR KA R G 1 LA SF U

(Chapter 18 Appendix: University of Wisconsin System

Classified Work Rules)

< o1 Tt SRl b 70 UK (Corrective Progressive

Discipline Policy for University Staff)
Qbgy . fil e FIANGEIE 22K 51 TR (Discipline,

Dismissal, and Nonrenewal for Academic Staff policy)

A LHrBhIr % (Employee Assistance Office)
LifeMatters

W5 /A% (Ombuds Office)

AR THSE (Secretary of Academic Staff)
B LH5E (Secretary of University Staff)
FP&M ToHHRIE S (Leave Without Pay Policy)

29 C.F.R. §825.125

WALk (Funeral/Bereavement Leave Policy)

K -FE I AR IBUR. (UW-Madison Sick Leave

Policy )
AR (Vacation Policy) UW-5052
I 1% 4 % (Divisional Disability

Representative Listing)

JBOR-Z2 130 o A 71 Bl i8S (UW-Madison’s Carry

of Concealed Weapons)

JR-Z2 1 S IR LR 55 BB (UW-Madison

University-Funded Cellular Service)

TCH R AFE X VAL (Drug-Free Schools and
Communities act, DFCSA)

JR-Z2 18 TR K. (UW-Madison Smoke-Free
Policy)

T B N MR IR (Wisconsin Tobacco Quit Line)

R AR T N (Hostile and Intimidating
Behavior, HIB)
FP&M JS I HIARHUE (Criteria for Success)

JOR-ZE 1 7 FEEBUR I . (UW-Madison Policy
Library)
FP&M B3 (Policies)

A 1k
https://policy.wisc.edu/library/UW-5072

https://policy.wisc.edu/library/UW-5068

https://policy.wisc.edu/library/UW-5070

https://hr.wisc.edu/employee-assistance-office/
www.mylifematters.com
https://ombuds.wisc.edu/

soas@soas.wisc.edu https://acstaff.wisc.edu/
john.lease@wisc.edu  https://ous.wisc.edu/
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