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Introduction

The Division of Facilities Planning & Management launched a Industrial Maintenance Mechanic Registered Apprenticeship program in June 2026. The purpose of the Program is to build our talent pipeline with an employer-driven model that combines on-the- job-training and learning along with classroom instruction. The goal is to recruit, train and prepare skilled and diverse talent to work for UW-Madison as a Journey Worker in their designated trade. FP&M’s apprenticeship program shall comply with all applicable Wisconsin Apprenticeship Law (ss 106.01).

Program Administration 

The administration of these standards shall be the responsibility of the University of Wisconsin Madison FP&M (UWFP&M). The University of Wisconsin Madison FP&M  is responsible for the apprentices' instruction and experience as outlined in the schedule of work processes, for the attendance at related instruction classes, and for notifying the Bureau of Apprenticeship Standards (BAS) for all actions required by the Standards. The sponsor shall develop additional written policies related to layoff, assignment, attendance, discipline, affirmative  action and equal opportunity, etc., when necessary for the administration of the apprenticeship program. 

Equal Opportunity Pledge

The University of Wisconsin-Madison is committed to providing equal opportunity and equal access in compliance with all applicable federal and state laws and regulations and University of Wisconsin System and university non-discrimination policies and procedures, including but not limited to Title VI of the Civil Rights Act of 1964, which prohibits discrimination on the basis of race, color, and national origin, Title IX of the Education Amendments of 1972, which prohibits discrimination on the basis of sex, Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990, which prohibit discrimination on the basis of disability, and the Age Discrimination Act of 1975, which prohibits discrimination on the basis of age. Any apprentice or applicant for apprenticeship who believes that he/she/they has been discriminated against on the basis of race, color, religion, national origin, or sex with regard to apprenticeship or that the equal opportunity standards with respect to his/her/they selection have not been followed in the operation of an apprenticeship program may file a complaint with the FP&M Human Resources Department, the UW-Madison Office of Human Resources Workforce Relations Department or the UW-Madison Office of Compliance. UW Madison Facilities, Maintenance and Planning will take affirmative action to provide equal opportunity in apprenticeship and operate the apprenticeship program as required under 29 CFR part 30 and the equal employment opportunity rules of the State of Wisconsin. 

Identification of the Department

The Bureau of Apprenticeship Standards is the registration agency within the Department of Workforce charged with the oversight responsibilities of Wisconsin's apprenticeship program. 

Sole Sponsor Programs 

An apprenticeship program sponsored by an individual employer is a sole sponsor program. Under this model, apprenticeship training is conducted at one location or, in the case of a multi-site sole sponsor, at multiple locations controlled by a single employer. A sole sponsor program may be operated unilaterally by management, or in conjunction with a union. 

Statement of Safety 

All apprentices will receive instruction in safe and healthful work practices both on-the-job, and in related instruction, that are in compliance with applicable Occupational Safety and Health Act (OSHA) standards, any amendments affecting this Act. OSHA's General Duty Clause, which requires employers to keep their workplace free of serious recognized hazards. 

Minimum Qualifications of Employers 

UW FP&M will serve as the Registered Apprenticeship Sponsor, approval is decided by the Bureau of Apprenticeship Standards.
Sponsor state registration criteria: 
i. The training is in an apprenticeable occupation,
 ii. The program and its standards conform to Wis. Admin. Code Ch. DWD 295,13
 iii. The program complies with Wis. Admin. Code Ch. DWD 296.14 
Employers seeking to sponsor an apprenticeship program as a sole sponsor must be in operation for at least one year before registration, demonstrating a stable training environment for apprentices. 15 DWD 295.02(1) 

Program Registration, Cancellation, and Deregistration
These Standards will, upon adoption by the sponsor, be submitted to the Bureau of Apprenticeship Standards for approval. Such approval will be acquired before implementation of the program. The Sponsor reserves the right to discontinue, at any time, the apprenticeship program set forth herein. The Bureau of Apprenticeship Standards will be notified promptly in writing of any decision to cancel the program.Deregistration of these standards may be initiated by the Bureau of Apprenticeship Standards for failure of the sponsor to abide by the provisions herein. Such deregistration will be in accordance with the Bureau of Apprenticeship Standards regulations and procedures.

Amendments and Modifications of Program

These Standards may be modified by the Bureau or the sponsor when experience or conditions demand, provided that no amendment or modification adopted will alter any Apprentice Contract in force at the time without the consent of all parties. Such amendment or modification will be submitted to the Bureau of Apprenticeship Standards for approval prior to implementation. Any amendment or modification cannot be implemented until approved by the Bureau. 

Contract Registration, Cancellation, and Modification 

The Bureau of Apprenticeship Standards will be promptly notified of all new apprentices to be registered and requests to modify or amend apprentice contracts. Prompt and proper notification will also be given to the Bureau in the case of apprentice completion, transfer, unassignment, or cancellation, along with the reasons behind such actions or requests within 40 days. 

Numeric Ratio Description

In order to provide proper supervision, training, safety, and continuity of employment, the employer's workforce ratio shall be one journeyworker per apprentice. Where a collective bargaining agreement applies, the ratio prescribed in the agreement may be used. This sponsor follows the required ratio of one journeyworker per apprentice. 

 Apprentice Contract

The apprenticeship contract details the stipulations of the apprenticeship training program and incorporates the program standards by reference. The contract must be agreed to and signed by the Sponsor, the Director of the Bureau (on behalf of the Department as the official registration agency), and the Apprentice (or in the case of minor, the parent or guardian). These entities shall be referred to as parties to the contract. The contents of each apprentice contract are not valid unless approved by the Bureau. 

Exhibit A 

Each apprenticeship contract will include a document designated as "Exhibit A" which is part of the program Standards. The Sponsor's approved Exhibit A includes the Term, Probationary Period, Paid Related Instruction Attendance, Work Process Schedule, Minimum Compensation to be Paid, and Special Provisions established by the sponsor for each occupation. Exhibit A is incorporated into these standards by reference and is maintained by the sponsor and bureau in the bureau's electronic records system. 

Term of Apprenticeship

The term of the apprenticeship program is based on competency, time, or a hybrid of the two. 

Probationary Period

During the probationary period, the apprentice or sponsor may cancel the Apprentice Contract without a stated cause or justification. Doing so does not have an adverse impact on the sponsor's completion rate as it is related to regulatory oversight. 

Paid Related Instruction Attendance

The Apprentice shall attend and successfully complete (grade of C or above), classes of technical and theoretical instruction related to the occupation as assigned by BAS. Hours counted as Paid Related Instruction shall not be counted as hours of work.

Work Process Schedule

 An outline of the work processes in which the apprentice will receive supervised work experience and learning on the job, and the allocation of the approximate amount of time to be spent in each major process. 

 Minimum Compensation to Be Paid 

The apprentice wages must average at least 60 percent of the journeyworker or skilled wage rate over the term of the apprenticeship, and no apprentice can be paid less than the applicable state or federal minimum wage. The contract must provide for a progressive schedule for wage increases over its term.
	Period 
	Progression %

	1st period of 12 Months
	70%

	2nd period of 12  Months
	80%

	3rd period of 12 Months
	90%

	Completion
	100%



 Overtime Pay 

Apprentices are permitted to work overtime.  However, the total number of hours of paid related instruction and work that a sponsor may assign to an apprentice must not exceed 55 in a given week.
Unpaid related instruction is not included in the calculation of the 55- hour limit. If the apprentice works overtime, their rate of pay must increase by the same percentage as the journeyworker's rate of pay increases during overtime work in the same industry or establishment. 

Related Instruction Overtime Exemption

Generally speaking, Wisconsin's wage and hour regulations dictate that employees must be paid at least time and one-half for hours worked in excess of 40 in a week. However, time spent attending related instruction need not be counted as work time for the purpose of computing overtime, unless required by an applicable bargaining agreement.  

Prior Work and Education Credit 

Apprentices may be eligible for credit for both prior work experience and related Instruction. Any advanced standing awarded to the apprentice upon initiation of the contract must be noted in the Exhibit A of the apprenticeship contract. If the application of any prior credit advances the apprentice to a higher wage, then that wage must be applied. 

Registered Apprenticeship Credit

Progress achieved by the apprentice, in both work and related instruction, under a previous Wisconsin registered apprentice contract in a commensurate occupation must be recognized under the new contract and awarded to the apprentice. Parties may petition the Bureau if they seek an exception to this policy due to extenuating circumstances. This credit (unless denied) must be applied at the beginning of the contract. 

Previous Work or Related Instruction Credit

 Apprentices may be granted credit for previous work or school experience. Such credit should only reflect actual work time that relates directly to the occupation or school time relating directly to the occupation's related instruction. Credit should be granted prior to the end of the probationary period, or at least as soon as a proper evaluation can be made of the credit request. 

Special Provisions 

Additional stipulations and requirements of the apprenticeship program (such as unpaid related instruction, industry or employer certifications, licensing requirements, or BASmandated training courses), not contained elsewhere in the apprentice contract, are listed as special provisions in Exhibit A. 

Progress Reviews 

The UWFP&M will review an apprentice's progress and performance on the job and in related instruction at least twice during the course of the apprenticeship term, including once before the end of the probationary period.

Apprentice Transfers
 
The transfer of an apprentice between apprenticeship programs and within an apprenticeship program shall be based on agreement between the apprentice and the affected program sponsors and the department, and shall comply with all of the following requirements: 
a) The transferring apprentice shall be provided a transcript of related instruction and on-the-job learning by the sponsor. 
b) Transfer shall be to the same occupation.
c) A new apprentice contract shall be executed when the transfer occurs between program sponsors. 

Contract Completion

To complete the apprenticeship program, apprentices must satisfy the work, competency, and related instruction requirements, as well as any special provisions, outlined in their contract. Upon successful completion of all requirements, the sponsor shall request the Bureau issue a Certificate of Completion of Apprenticeship. The Certificate shall be signed by UWFP&M and the Director of the Bureau of Apprenticeship Standards, State of Wisconsin. 

Contract Cancellation 

The sponsor or the apprentice may request cancellation of the Apprentice Contract at any time through written notice to the Bureau. The sponsor shall maintain clear records to substantiate a recommendation for cancellation of the Apprentice Contract. 

Complaint Procedure

For complaints related to the apprenticeship program, including discrimination, contact the sponsor's designated coordinator to attain current contact information, including name, address, telephone number and email address, for the appropriate individual with authority under the program to receive, process and make disposition of complaints. 

Recordkeeping 

Sponsors must maintain apprenticeship records necessary to demonstrate compliance with federal and state equal employment opportunity standards for a period of five years from the date that the record was created or the date of the relevant personnel action, whichever is later. The Bureau also requires sponsors to maintain and produce the apprenticeship records enumerated below for a period of five years for contract dispute purposes and to ensure program quality and for conformity under Ch. DWD 295, Wis. Admin. Code and Wis. Stat. § 106.133. Sponsors must coordinate with related instruction providers to ensure the maintenance and preservation of vital apprenticeship records not held directly by the sponsor. Sponsors must allow the Bureau access to apprenticeship records required under Wis. Stat. § 106 and Ch. DWD 295 and Ch. DWD 296, Wis. Admin. Code and provide them in an electronic format if requested. 

Selection Procedures

FP&M will partner with community organizations (i.e., Urban League of Greater Madison), Dane County jobs and campus resources to post the apprenticeship opportunity.
The recruitment will be conducted by FP&M’s Trades Apprenticeship Committee.
The Trades Apprenticeship Committee will consist of the following:
· FP&M Physical Plant Director of Maintenance Operations or designee
· FP&M Physical Plant Trades Employee (2)
· FP&M Human Resources Recruitment Specialist
· FP&M EID Committee Member (TBD)

The Trades Apprenticeship Committee will serve as the search and screen committee, as well as the interview panel, and will receive training on UWFP&M’s recruitment, assessment and selection processes and procedures. Applicants will submit a cover letter and resume, as well as 3 professional references. A former teacher will be considered a professional reference. Successful applicants will interview with the Trades Apprenticeship Committee members.
Apprenticeship offers will be extended to the top candidate(s) identified through the recruitment process. Upon successful completion of the apprenticeship program, eligible employees may transfer by waiver (no recruitment needed) into an open ongoing/renewable title associated with their trade. 

Minimum Qualifications of Applicants:

All applicants, including applicants eligible for direct entry, must meet the following minimum requirements for each occupation sponsored:
 A. Be a U.S. citizen or eligible non-citizen who is authorized to work in the U.S., as long as they meet the qualifications and requirements for enrollment into a particular program and are not required by law, regulation, or government contract to be a U.S. citizen 
B. Be at least 18 years of age 
C. Be fully able to perform the work of the occupation without hazard to themselves or others with reasonable accommodations, if needed.
D. Have a high school diploma or equivalency
E. Have reliable transportation to the employer, job site, and related instruction
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Term of Apprenticeship:  The term of apprenticeship shall be Hybrid, which has been established to be 3 years of not less than 4356 hours.  In addition to the specified hours, the apprentice must successfully attain the competencies described in these program provisions.  Hours of labor shall be the same as established for other skilled employees in the occupation.
 
Probationary Period: The probationary period shall be the first 9 months of the apprenticeship. During the probationary period, this contract may be cancelled by the apprentice or the sponsor upon written notice to the Department.
 
Paid Related Instruction Attendance: The apprentice shall attend the Wisconsin Technical College System or other approved training provider, as assigned, for paid related instruction four hours per week or the equivalent and satisfactorily complete the prescribed course material for a minimum of 432 hours, unless otherwise approved by the Department.  The employer must pay the apprentice for attending related instruction hours at the same rate per hour as for services performed.
 
Work Process Schedule:  In order to obtain well-rounded training and thereby qualify as a skilled worker in the occupation, the apprentice shall have experience and training in the following areas and shall demonstrate competency, as specified herein.  This instruction and experience shall include the following operations but not necessarily in the sequence given.  Time spent on specific operations need not be continuous.
 
Work Process Schedule                                                           		 (Minimum Hours)
 
	Employee orientation
A. Trade training
B. Structure and organization
C. Safety and health
D. Environmental protection
E. General Computer Operations
F. Operate Mobile and powerlift equipment
 
	150
 
	 
	 
 

	Operational and technical communication
A. Gather and evaluate information
B. Interpret and use technical drawings and parts lists and prepare sketches
C. Collect, supplement, evaluate, and use documents, technical documentation, and relevant specifications
D. Maintain, back up, and archive data and documents, including the use of data protection
E.Properly communicate with customers and management
F. Prepare records
G. Organize and facilitate meetings
H. Engage in conflict resolution activities
 
	350
 
	 
	 
 

	Plan and organize work and assess results
A. Set up work space using approved operational processes and procedures
B. Select, order, prepare and transport tools and materials; maintain inventory
C. Plan and execute work flows and tasks
D. Use instruments of order processing and scheduling
E. Collect and evaluate operations data; review, present, and compare solutions
F. Select and use testing methods and testing equipment, determine operability of testing equipment
G. Monitor, evaluate, and document work results
 
	500
 
	 
	 
 

	Distinguish, classify and handle materials and auxiliary supplies
A. Evaluate material properties and their modifications and select and handle materials
B. Classify, use, and dispose of auxiliary supplies according to their use
 
	250
 
	 
	 
 

	Maintain operating equipment
A. Inspect, maintain, and repair operating equipment and maintain records and reports for equipment maintenance
B. Visually inspect mechanical and electrical components and connections for mechanical damage, and make necessary repairs
C. Properly select, use, and dispose of materials
 
	150
 
	 
	 
 

	Control technology-advanced manufacturing and robotics
A. Analyze the inspection criteria of control technology for equipment and tools; review, evaluate, and maintain records and documents
B. Use and maintain control technology
 
	150
 
	 
	 
 

	Lash, secure, and transport
A. Select means of securing equipment and products for lifting, moving, transportation and use, following relevant local, state, federal, and global regulations
B. Unload, store, and secure various cargo, equipment and production products
 
	100
 
	 
	 
 

	Customer orientation
A. Procure specifications and information specific to the customer order; review, implement, or forward a customer's order specification and information to team members
B. Identify order-specific special characteristics and safety regulations with team or customer
 
	100
 
	 
	 
 

	Manufacture, assemble, and disassemble components, modules, and systems
A. Analyze tool and equipment technical documents
B. Create and use assembly and disassembly plans and blueprints
C. Manufacture and fit components according to position and function
D. Assemble modules and components according to position and function
E. Disassemble and label modules, systems, or equipment
F. Clean, maintain, and store modules and components and document results
G. Retrofit machines or manufacturing systems as directed
 
	500
 
	 
	 
 

	Ensure operability of technical systems
A. Troubleshoot malfunctions and errors
B. Inspect plants and systems to ensure operational readiness
C. Ensure or improve the functionality of machines and systems by controlling and monitoring work movements and their auxiliary functions
 
	350
 
	 
	 
 

	Repair technical systems
A. Maintain, inspect, repair or improve machines and systems
B. Document maintenance measures
C. Carry out measures to rectify damage and ensure effectiveness
D. Draw up maintenance and inspection plans
 
	100
 
	 
	 
 

	Build, expand, and test electro-technical control technology components
A. Apply relevant safety regulations for working on electrical systems
B. Use circuit diagrams and functional plans of various systems
C. Mechanically construct electrical sub-assemblies or components
D. Install and test low voltage, electrical sub-assemblies and components
E. Check the proper functional sequence of control systems, execute or initiate measures in case of malfunctions
 
	100
 
	 
	 
 

	Apply business processes and quality assurance systems in operating areas
 
	300
 
	 
	 
 

	Paid Related Instruction
 
	432
 
	 

	TOTAL
	4356
	 


 
The above schedule is to include all operations and such other work as is customary in the occupation.
 
Minimum Compensation To Be Paid:  	                                                                                      	                                             
1st period of 12 months at 70% of the base skilled wage rate
2nd period of 12 months at 80% of the base skilled wage rate
3rd period of 12 months at 90% of the base skilled wage rate
The base skilled wage rate is $32.77 per hour.
If the apprentice is covered under a collective bargaining agreement, the wage rate specified by that collective bargaining agreement applies.
If the apprentice is not covered under a collective bargaining agreement, the employer may exceed the base skilled wage rate at their discretion.
An apprentice's rate of pay for overtime shall be increased by the same percentage as the journey worker's rate of pay for overtime is increased in the same industry or establishment.
 
Credit Provisions:  The apprentice, granted credit at the start or during the term of the apprenticeship, shall be paid the wage rate of the pay period to which such credit advanced the apprentice. 
 Work credit hours approved: N/A                                                                                                                
School credit hours approved:
  Paid related instruction:  N/A
Unpaid related instruction:  N/A
  	
Total credit hours to be applied to the term of the apprenticeship:  N/A
 
 
Special Provisions:  
 
Paid Related Instruction shall consist of Madison College's Maintenance Mechanic/Millwright apprenticeship-required related instruction.
 
The apprentice must attend and successfully complete the Transition to Trainer course during the last twelve (12) months of the Apprentice Contract.
 















Apprenticeship Compensation – Industrial Maintenance Mechanic   ( UW Machinist )
 Industrial Maintenance Mechanic Apprentices have the same benefit package as UW Machinists.

	Period every
	Industrial Maintenance Mechanic (Machinist) %

	1st period of 0 – 12 months
	70%

	2nd period of 13 – 24 months
	80%

	3rd period of 25 – 36 months
	90%

	Program Completion
	100%


 
 Apprentices are considered University Staff and receive  pay plan increases on the effective dates.





